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A digital retirement
plan for advisors

A partnership that puts advisors at the
heart of the client experience
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Award-winning

retirement technology
Trusted by Canada's leading advisors
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Two problems
with legacy
group retirement
providers

Legacy technology No true plan for life
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Advisor h Great
iInsight technology

MW wealth



...grow member & sponsor value
with better features, service, and
cost savings

... foster valuable life-long relationships

with clients at scale

partners with advisors

to... ... spend less time on low value
administrative work & service issues
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SECTION 41 REVIEW & ACCEPT

Last step!

YouR conTRIBUTION BREAKDOWN

vera contribution detals © 28

cor ® Your employer's contribution
5208 o ot oo sl $208 5 o your sy,

Total amountyou're savingfor retrement every
paycheque:

Here's how we suggest you split your contribution:
onnse

* 216 e * 200 e

(525 ool cotruion) sl contrmtion)

nd can help you simize yor goserment benes.
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Declaration Of Trust

Tax Free Savings Account Declaration of Trust
+ Canadian Western Trust Companyis 3 rust company incorporated
under th avwes of Canada. (The words “us’,"ou” and "we” re lso
usedinthis Declarationof Trus o refe o Canadion Western Trust

which this eclaraton of Trust i ttached. Within tisDeclaration
of Trustwe use the word "agent” when referencing "agent for the
trustee” snd "Agent” when referencing “Agent or the member of s
roup plan” We agreeto act s trstee for your Common Weslth
Group Tax Free Savings Accountcrested pursuant o the Account
Application s thisDeclaration of Trust (the TFSA)inaccordance
it the terms and conditons st out below:

Regisration: We wil e an lecton o registerthe TFSA under the

Income Tax Act(Canads

legilation of a province of Canads (collctvely, Applicable Tax

Legisiaton").  registered,the TFSA will be  guaiying
rangement” and you will be known fo th purposes o the Act a5

the "Holder” of the TFSA.

Acknowledgement and Authorization.

A fully digital, easy to use
platform for members &
admins

Legacy plan sponsor &
member onboarding




Streamlined investing

Learn more about target date funds >
FuRD uANE

Fund name by asset class

( Blackock CON Listath
Retirement Index NI Fund

(O Blsckdock CON Libath 2025
IndexNi Fund
jon five.
Portfolio volatility
(O Blackock CON Liefath 2030
IndexNi Fund

(O Blackdock CON Libath 2035
Index NI Fund

Add up the section points
to getyour final total. (0 Blackock CON Lictath 2040
IndexNi Fund

(O Blsckdock CON LicPath 2045
Index N Fund

Matchyour finaltotal to (O Blackfock CON Licbath 2050
aninvestment personalry below. Index N Fund

(@ Bleckock CON Liebath 2055 pr—
= Index i Fund You

(O Blackdock CON Licbath 2050
[ Index N Fund
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requent decinet nth vatosofmy vesment
il ncreae he ihelihaad of schieving.
igher long termretums.

Emphasis on curated
" approach portfolio of BlackRock
to funds LifePath TDFs




N
Dedicated sales support, onboarding & admin

Dedicated service team

On thi
Manulife tin touch with us For plan administrators or sponsors

Support
Group benefits (through your employer)

Group retirement (through your employ:
Group retirement *VIP room accounts®

Insurance - Group benefits (through your employer)

Plan Contract Number Member Cenrt

1-800-268-6195
Customer Service Centre

@
-
a
v
®

urance - Through your advisor (former Standard Li
urance - Through Manulife (Mortgage protection)

 Investments — Groun retirement plan members (throu:

www.manulife.ca/planmember

Employer & member Member emails
planinfo Team education

Off-shored support, siloed Dedicated service experts, with
account & service teams turnkey delivery




Lower fees &
simplified pricing

On-
1.25% demand
Base pricing quotes

(Nno minimum headcount For Iarger cases
or cashflow, inclusive of '

advisor compensation) higher cashflow or
assets
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Standard compensation models

(customizable by case) Re peatable'
compounding
Annual asset-based 0.30% 0.25% revenue
Year 1 cash-flow 1.50% Compensation continues

post-termination, with
member permanently
associated with Advisor and
Annuity purchases 1.50% no increase in IMF.

Year 2 cash-flow 1.50%

Group transfers 1.00%
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our Options dearall

Your guaranteed lifetime income can be purchased

using funds in your Advantages Retirement Plan™
RRSP or RRIF. How you would like to purchase yc
guaranteed lifetime income?

© Monthly Contribution

O One-time Contribution

1 would like to contribute: @

$

1,0
Starting at:

50 °

ye

1 would like the payments of guaranteed lifetir
income to start at:

<71

ye

Right before your annuity payments start, you
have the opportunity to select your form of
payment. Choose an option below to see how
impact your projected guaranteed lifetime inc
amount.

® Guaranteed for 10 years after payments begin

O Guaranteed for 15 years after payments begin

) Include a 60% sunivor benefitinthe event  pas
beforemy spouse

My Projected Monthly Retirement Income.

I would like to contribute: @

From my current monthly RRSP $

’ 1,000

/month

contributions of: 1’720 /month

1 Guaranteed Lifetime Income
s1.,0‘)0Imontll

TRTwT 7S 7
////{// iy
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® TEsA contribution
$ 500 /month

My projected lifetime income amount is: @
With my first premium payment, | will receive:

My monthly annuity income payments will
commence when | am: @

With the form of payment that is: @

© RRSP contribution

$ 1,120 /month

S
o /month

S
o /month

71 years old

Guaranteed for 10
years after payments
begin

Unique annuity
program fully
integrated into the plan

Members can purchase deferred life annuities
in small monthly amounts through our digital
platform, facilitated by a licensed advisor

In partnership with Brookfield
Annuity



Turnkey onboarding with employee education
and digital enroliment

Employee
education & First payroll run
enrollment

Employer kick-off
meeting

Cco on
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Easy plan administration using payroll as
system-of-record for deductions

@ Guickbooks.

7N\

workday.

Payworks O

que

vKG

©knit

PAYMENTEVOLUTION

BEAU

CERIDIAN

Wagepoint

... + many more

Use Common Wealth employer
dashboard to update
deduction choices in employee
payroll records

First-in-Canada real-time
payroll integration with
QuickBooks Payroll (and more
payroll integrations to comel)
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Resources to support your success

Education & training Client engagement

Research-based customer
. value-creation frameworks &
. . \ Onboarding .
Expa?_ct:lmg the ;en_rtement A meth0d0|OgIeS
enefits opportunity p—gy K mOduleS

through tech innovation

co on \ s /7%

Canada’s retirement system

templates
Introductory group

Buidinga { ) n dah - .. ' ;
culture of AR an) = - o oo
financial well VSRR s oment benefisto | 4% & retirement tralnlng
PartnerStack oy . : = e e — DPSP taX
savings tool

Plan design: tech industry benchmark data

i Ongoing Benchmarking & tools
Selling & supporting group l education & to Support bUSineSS
retirement plans K .
courses with CE case development
credits

1:1 wraparound support from a dedicated partner rep

“NWA - 15



